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Contract preview

مشا�دة�العقد

EMPLOYMENT CONTRACT FULL WORK  عقد�عمل�دوام��امل

Work Style Full Work دوام��امل  نمط�العمل

Transaction Number MB287604249AE  MB287604249AE رقم�المعاملة

It is on Thursday  Corresponding to  03/04/2025  in UAE

1. Establishment Name RELIANCE INSURANCE BROKERS (LLC)

Establishment No 671960

Represented by ANJU SINGH KRISHNA PRATAP SINGH

Passport No W9896573 Nationality INDIA

Title OWNER Emirate Dubai

Telephone Number 0564124983 E-Mail Yellaraju55@gmail.com

Herein after referred to as the First Party / Employer in this Employment Contract

 

ب�ن��ل�من � 03/04/2025 � الموافق � ا��م�س إنھ����يوم�

الاعتماد�لوساطة�التام�ن�(ش�ذ�م�م)1.اسم�الم�شأة

671960رقم�الم�شأة

انجو�س�نغ�كر�شنا�براتاب�س�نغو�يمثل�ا

ال�ندا����سيةW9896573رقم�ا��واز

د�يالإمارةمالكالصفة

Yellaraju55@gmail.comال��يد�الالك��و�ي0564124983رقم�ال�اتف

و�شار�ا���ما�ذكر�����ذا�البند�بالطرف�الأول/�أو�صاحب�العمل����عقد�العمل

2. Name KHALID HUSSAIN AKSEER HUSSAIN

Nationality PAKISTAN
Date of

Birth
15/12/1988

Passport Number VK6894473
Telephone

Number
099999999990

Academic Qualification University

Herein after referred to as the as the Second Party / Employee in this Employment Contract.
First And Second Party are referred to collectivelyas the Parties/ Both Parties in this
Employment Contract.

خالد�حس�ن�اكث���حس�ن2.�الاسم

15/12/1988تار�خ�الميلادباكستانا���سية

099999999990رقم�ال�اتفVK6894473رقم�ا��واز

جام��المؤ�ل�العل��

و�شار�ا���ذلك�����ذا�البند�بالطرف�الثا�ي/�أو�العامل����عقد�العمل.�و�شار�ا���ما�ذكر�����ذين
البندين�(1(و(�2(معا(�بالطرف�ن�أو�الطرفان�)����عقد�العمل.

Article (1) (Working days and hours)

Based on the mutual agreement and acceptance of Job Offer No ST257414262AE dated 03/04/2025 Whereas the
First Party expressed his/her desire to contract with the Second Party to fill the vacant position shown below,
accordingly this offer is presented, which includes the following:
1. The Second Party shall work for the First party in the designation / profession of Sales Manager in the UAE Dubai
Ordinary working hours 8 Hours.
2. The Second Party will undergo a probation period of 6 months
3. The First Party shall grant the Second Party a paid annual leave of 30 days .
4. The Second Party is entitled to get a weekly rest of 1 days with full payment for the following days Sunday

البند�الأول�(�أيام�وساعات�العمل�)

بناء�ع���موافقة�الطرف�ن�ع���عرض�العمل�رقم�ST257414262AE بتار�خ��03/04/2025أبدى�الطرف�الأول�رغبتھ����التعاقد�مع
الطرف�الثا�ي�ل�شغيلية����الم�نة�المو��ة�أدناه،�متضنا�الا�ي

�1.يل��م�الطرف�الثا�ي�بأن��عمل�لدى�الطرف�الأول�بـ�م�نة�مدير�المبيعات�بـ�إمارة�د�ي�وساعات�عمل�مقدرا�ا��8ساعات
�2.��عمل�الطرف�الثا�ي�لدى�الطرف�الأول�تحت�التجر�ة�لمدة��6ش�ر

�3.يمنح�الطرف�الثا�ي�إجازة�سنو�ة�لمدة��30يوم�مدفوعة�الأجر.
4.�يمنح�الطرف�الثا�ي�راحة�أسبوعية�لمدة��1يوم�مستحقة�للأجر�وذلك�عن�الايام�التالية�الأحَد

Article (2) (Contract Details)

1.The term of this contract shall be 2 Years starting from 03/04/2025 and ending on 03/04/2027 Should either Party
solely wish to terminate the Employment Contract during the term thereof, the terminating Party shall notify the
other party of such desire 1 month as a prior notice before the determined date of termination. Such period shall be
similar for both parties.
2.The Parties to the contract may renew the same once or more times for similar or shorter period/ periods. In the
event of renewal of the contract the new period/ periods are deemed to be an extension of the original period and
shall be added in calculation of the employee's total period of service.
3.If both parties continue to apply the contract after the lapse of its original term or completion of work agreed to,
without an express agreement, it should be understood that the original contract has been extended under the same
conditions except for condition regarding its duration.

البند�الثا�ي�(�تفاصيل�التعاقد)

1.ت�ون�مدة��ذا�العقد��2سنوات�تبدأ�من��03/04/2025وت�ت�������03/04/2027و���حال�رغبة�أحد�الطرف�ن�ا��اء��ذا�العقد
اثناء�سر�انھ�،�فانھ�يل��م�بتقديم�إخطار�بالإ��اء�للطرف�الاخر�م��و�ا�بم�لة�إنذار�مد��ا��1ش�ر�قبل�التار�خ�المحدد�للإ��اء�وت�ون

�ذه�المدة�متماثلة�للطرف�ن.
2.يجوز�بإتفاق�الطرف�ن�تمديد�أو�تجديد��ذا�العقد�لمدة�اخرى�مماثلة�أو�مدة�أقل�مره�وأحدة�أو�اك���و���حالة�تمديد�أو�تجديد

العقد،��عت���المدة�أو�المدد�ا��ديدة�امتدادا�للمدة�الأصلية�وتضاف�إل��ا����اح�ساب�مدة�ا��دمة�المستمرة�للعامل.

3.إذا�استمر�الطرفان����تنفيذ�العقد��عد�إنقضاء�مدتھ�الأصلية�أو�إن��اء�العمل�المتفق�عليھ�دون�إتفاق�صر�ح�اعت���العقد�الأص��
ممتدا�ً�ضمنيا�بالشروط�ذا��ا�الواردة�فيھ.
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Contract preview

مشا�دة�العقد

Transaction Number MB287604249AE MB287604249AE رقم�المعاملة

Article (3) (Salary Details)

wage stipulated in the employment contract, which is paid to the worker in consideration of his work under the
employment contract, on a Commission Based Wage (70 %) basis,

Total Salary: 10 AED

البند�الثالث�(�تفاصيل�الأجر�)

ى�للعامل�لقاء�عملھ�بموجب�عقد�العمل�اجر�ع���اساس�العمولة�(%�70)
َ
الأجر�الذي�ينص�عليھ�عقد�العمل،�والذي�ُ�عط

الراتب�ألإجما��:��10در�م�إمارا�ي

Article (4) (Additional Terms)

Any condition that violates the provisions of Decree-Law No. 33 of 2021 concerning the regulation of labour
relations and the executive regulations and the relevant decisions in force in respect thereof sh all be null and
void.

البند�الرا�ع�(�الشروط�الإضافية�)

يقع�باطلا��ل�شرط�يخالف�أح�ام�المرسوم�بقانون�رقم��33لسنھ���2021شأن�تنظيم�علاقات�العمل�واللائحة�التنفيذية
والقرارات�ذات�العلاقة�المعمول�بھ����شأنھ

Article (5)

The Parties are bound to abide by all the laws and regulations in the country, and to maintain public order and public
decency. Imposing any of the sanctions mentioned in the Federal Decree-Law on the Regulation of Labour Relations,
or its Executive or Implementing Decrees, shall not hinder enforcing further sanctions mentioned in other laws in
case of violating such laws.

البند�ا��امس

يل��م�الطرفان�بالامتثال�ل�افة�النظم�والقوان�ن�السار�ة����الدولة،�والال��ام�بالمحافظة�ع���النظام�العام�والآداب�العامة،�ولا�يخل
توقيع�ا��زاءات�الواردة�بالمرسوم�بقانون��شأن�تنظيم�علاقات�العمل�او�لائحتھ�التنفيذية�او�القرارات�الوزار�ة�المنظمة�من�توقيع

أي�عقو�ات�واردة����قوان�ن�أخرى�سار�ة����الدولة�حال�مخالف��ا.

Article (6) (Declarations)

1. The parties hereto acknowledged that they had thoroughly reviewed and agreed to the articles stipulated herein

2. The provisions of Federal Decree-Law No. 33 of 2021 concerning the regulation of Labour Relations And Its

Executive Regulations and decisions implemented shall apply

البند�السادس�(�الإقرارات)

1.أقر�الطرفان�با��ما�اطلعا�ووافقا�ع���بنود�عقد�العمل�و�اعتباره�جزء�لا�يتجزأ�من�عرض�العمل�،وحرر��ذا�العقد�من����ت�ن،
�عد�أن�تم�توقيعة�من�الطرف�ن.

2.تطبق�أح�ام�المرسوم�بقانون�اتحادي�رقم��33لسنة���2021شان�تنظيم�علاقات�العمل�وللائحتھ�التنفيذية�والقرارات�المنفذة
لھ����لك�ما�لم�يرد�فيھ�نص�����ذا�العقد.

;

Document Signed Electronically

المس�ند�موقع�إلك��ونيا

Ministry approval اعتماد�الوزارة
Second Party’s Signature توقيع�الطرف�الثا�ي

KHALID HUSSAIN AKSEER HUSSAIN خالد�حس�ن�اكث���حس�ن

First Party’s Signature توقيع�الطرف�الأول

ANJU SINGH KRISHNA PRATAP SINGH VALIانجو�س�نغ�كر�شنا�براتاب�س�نغ
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How to File a
Labour Complaint 
with the Ministry of Human Resources and Emiratisation?

Complaint

Stage 1
 Filing a complaint

1

1

2

3

In the event of a breach of legal or contractual obligations, either party in the 
labour relationship (employer or worker) within the private or domestic worker 
sector may register a complaint with the Ministry through the following 
channels, without requiring an initial review from the Ministry: 

Labour Claims and Advisory Call Centre at 
80084

MoHRE Website

MoHRE UAE Mobile Application
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Stage 2
 Remote Communication

Within 14 days of registering the complaint, a representative from 
the Ministry will contact you by phone to investigate the dispute and 
take one of the following actions:

Issuing a final settlement between the parties regardless of the claim value.

Issuing a final decision on the complaint, provided that the claim value does 
not exceed (50,000) fifty thousand dirhams.

In case an amicable resolution has not been reached and the claim value 
exceeds (50,000) fifty thousand dirhams, the dispute will be referred to 
court.

Labourer Requirements:

Work Permit Number

Passport Number

Unified ID Number
(for domestic workers)

Employer Requirements:

Establishment Number

Unified ID Number
(for domestic worker
establishments )

Final Settlement:

Final Decision:

Court Referral:

After submitting a complaint through one of the specified channels 
and providing the necessary information and documents, if 
applicable, both parties will receive a text message with the 
complaint reference number, inviting them to resolve the dispute 
amicably.
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General Guidelines

Legal Notice on Filing a Complaint

The Ministry's decision on the dispute will carry the power of an 
execution writ. Either party involved in the dispute may appeal this 
decision to the competent Court of Appeal within (15) fifteen 
business days of being notified of the decision. 

A request to cancel the work permit must be submitted within (60) 
sixty days of the notification, unless the employment relationship is 
still ongoing. Otherwise, the work permit will be cancelled without 
further notice to the parties involved in the dispute.

Withdrawal of Complaint: The complainant may withdraw the 

complaint by contacting the toll-free number 80084.

Non-Response: Should the complainant fail to respond within the 

stipulated timeframe, the complaint may be closed.

Reschedules: Appointments can be rescheduled according to the 

complaint details.

VALI
DATE O

NLI
NE U

SI
NG THE LI

NK

https://www.insdubai.com/internal/uploaded-policies/6807f51d0024b-12345.pdf


Validation Link
https://www.insdubai.com/internal/uploaded-policies/6807f51d0024b-12345.pdf

Ins Dubai - (2025-04-22 23:59)

If the dispute claim exceeds (50,000) fifty thousand dirhams and 
is referred to court, it must be filed within (14) fourteen days from 
the referral date. Workers may apply for a temporary work permit 
with a new employer during this period, except in cases where the 
worker is accused of absconding from work.

Court Referral Notice:

In all cases, a request to cancel the work permit must be submitted 
within (14) fourteen days from the issuance final decision on the 
case if the employment relationship between both parties has ended. 
The work permit cancellation will be processed without consulting 
the parties involved after six months from the date of referral to 
court. However, cancellation will be halted if a work abandonment 
complaint is proven or if the worker had left the job without fulfilling 
their contractual obligations, until the matter is resolved. 
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